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In the face of renewed agitation, led by the Secretary of Agriculture and
Natural Resources, to amend the Minimum Wage Law,' the book under review
comes out at a most opportune time. It enables all thoe who are affected by
the aw---4nd certainly they constitute almost the entire bulk of the working
population-to weigh the merits and demerits of any move to amend or scrap
it altogether.

The authorship of the book lends it persuasive authority in this Jurisdction.
Atty. Morabe was a labor reporter of a defunct Manila da3y, the Manila Post,
when he was appointed public relations officer of the Department of Labor in
1947. In his later capacity A a member of the department's technical staf, he
was set to the United States as a labor pensionado and there be speclalised
in labor law administration, with special emphasis on labor relations. Upon
his return, and after the enactment of the Minimum Wage Law in 1961, he
was appointed chief of the Wage Administration Service, the agrey to which
was entrusted the task of administration and enforcement of the measure. He
remained as such until early this year when he w assigned on special detail
with the Senate Committee on Labor as tchnical adviser.

On the whole, Morabe's book suffers from faulty editing and lack of com-
pactnesa. What he had to say could have been compressed into about one half
of the total number of pages devoted to text. However, if we are to consider
the author's end in writing the book-that it be useful not only to members of
the bench and the bar, but Also to the administrators of the law, employees and
employers-the objection to the style -es much of its force. Be that an it
may, it would have been more to the author's credit had he kept In mind that
thoe who attempt to please everyone succeed only in pleaalng nobody.

Writing in simple expository, if somewhat journalistic, prose, Morabe takes
pains to explain the rights and duties of labor and =-nagut under the law.
He starts off with the legislative history of the law and proceeds paInst-kingly
to the tedious task of analyzing each provision, interspersing here and there
adminlstrative rulings and judicial intarpretations, both bere and in the United
States,* of the more comtroversial oes.

Morabe settles one of the perplexing problems posed by the Minimum Wage
Law: whether or not the said labor legislation should be made to cover farm
tenancy, since two portions of the law 3 present alightly opposite views, considered
In the light of the Quirio-Fostr Agremen.4

'e4epbllo Act !o. 602. approd April 6, 1951.
2The Mlamnm Vag. Law having boenw' UTmrnd after the FraIr Labor Standarde Act of 1938.

a ammdsd by Pubic Law 3M5 Slot U.5. C=Aama, JdW aaneti d &d=utfr&LIv* Latw-
preMations In the United Buatas hav.s ru lve force I &be pas ju riedictn.

Sect=an 3(d) of IM Minimum Wa Law. which rvada. e A l UU not It far=
taancy . would "nem to excbsde fairm tanre: but -ecton S(b) n%&ke ma op*Trr o a
farm entarprfse comprtlagn mo. than 22 hM&=tkar liabl for t. Par&TiD of ti. arlc-lslarJ ra.tef'An &8ceinnot alened on Novwmbrr 4. 1950. by Prevalleut QulIrno In beh..U a the PbUippna
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Another noteworthy featurc of the book under review is the discussion of a
piece of labor policy which has so far not presented any question in this juris-
diction hut which, the author expects, might pose more questions of the sort in
the future. This policy is governed in the United States by the so-called Portal-
to-Portal Act, enacted in 1947. 5 The act settles more definitely what is considered
to be an employee's compensable working time; whether the time spent by the
employee in changing clothes or washing at the beginning or end of the workday
could be considered as part of his principal activity entitled to a fall " orkday"
pay.

A valuable chapter in the book is that which deals on the bringing of actions
under the, law against the employer who might have ommitted any of the follow-
ing offenses: (1) underpayment of wages; (2) non-payment of wages; (3) vio-
Iation of record-keeping requirements; (4) illegal discharge and discrimination;
(5) illegal deduction; and (6) disobedience to a subpoena issued by the Wage
Administration Service.

Everything considered, Morabe's book would serve as a good handbook
in any office.

Luis R. MAURUCIO

-6. To this and and in eonwjderins the time and e-sene, the Cioancll of awe shll
forthwith formulate a leglalative program of the follawing masures for prompt eo*rsldera-
ttLn by the Congrm of the i'hlppines:

"'b.A mLnm= wse for an. agricaft-ai workers as the Srat aop towards labor and
JeglaUon designed to rwba the lIsi of wases a ly in agricultural areas and to ti-
pruw the Hving condltions of agrie-ultural and lndtal works."

* Be. Additluonl Provisions of FaLr Labor Standarda AimerAdmenta of 1949. (Public Law
:93. slat U.S. 00orm).


